A Future-Proof Organization
Cultivating the Drive to Learn and Grow

More than Upgrade your talent strategy:

M 1 million

« Prioritize a human-first leadership
people need to be reskilled by 2030

approach and watch profits increase

ooooooooooooooooooooooooooooooooooooooo

Remote work is reported A - Facilitate learning and growth to re-skill
to increase productivity by 65 /0 Q and upskill your people

Four Areas of Opportunities that Drive Growth:

Yl S

Career Path Reskilling and Growth Mindset Partnerships

Offer each individual Upskilling Nurture passion and and Alliances

new possibilities as Identify the potential yearning for growth in Create a network
they navigate their in your people and the organization and in of collaboration
careers empower them their careers in extended

to grow marketplaces

If you could redesign your organization’s learning cultures,
what would it look like?

Find out more on how to prepare your
organization for the future so you are ready

[
for any unpredictable changes. S I_I L
Learn more at shl.com/future-proof-organizations °
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