
Identify the top graduates 
with SHL.
Greater diversity, brand advocacy and predictive 
power.

www.shl.com/graduate

http://www.shl.com/graduate


άL ǿŀƴǘ ǘƻ ƭŜŀǊƴ ŀōƻǳǘ ŀ ōǳǎƛƴŜǎǎ 
and their culture before I invest in 

ǘƘŜ ǇǊƻŎŜǎǎΦέ
Chen, Singapore

άL ŜȄǇŜŎǘ ŀ ǇǊƻŦŜǎǎƛƻƴŀƭ ǊŜŎǊǳƛǘƳŜƴǘ 
experience, and to get some actual value 

ŦǊƻƳ ƛǘΦέ
Tom, Manchester 

άL ǳǎŜ Ƴȅ ƳƻōƛƭŜ ǇƘƻƴŜ ŦƻǊ 
everythingΦΩέ

Kelechi, Australia

Just like your business, the graduates of 2020 are 
truly unique.



Of graduates apply to 10+ 
programs; we know how to 
make yours stand out

35%
TrendenceGraduate Survey, 2018



Attract more graduates 
with immersive 
opportunities to learn 
about your business.

Differentiate your brand from the first click.



Of graduates want 
a professional assessment 
experience that allows 
them to shine; 
we ensure you provide that 
and more

94%
Trendence Graduate Survey, 2018



Let graduates choose their 
own journey with the 
greatest blend of 
interactive assessment 
technology. 

Engage with a professional, meaningful experience.

9ƳǇƭƻȅŜǊ .ǊŀƴŘ hǾŜǊǾƛŜǿ  NEW

wŜŀƭƛǎǘƛŎ Wƻō tǊŜǾƛŜǿ

±ƛŘŜƻ LƴǘŜǊǾƛŜǿ  NEW

{ƛǘǳŀǘƛƻƴŀƭ WǳŘƎŜƳŜƴǘ

tŜǊǎƻƴŀƭƛǘȅ κ .ŜƘŀǾƛƻǳǊŀƭ

Cognitive Ability

±ƛǊǘǳŀƭ {ƛƳǳƭŀǘƛƻƴ κ LƴōƻȄ  NEW

/ƻŘƛƴƎ {ƛƳǳƭŀǘƛƻƴ  NEW

Technical & Workplace SkillsNEW



The reimagined OPQ. Now up to 50% 
faster.

Powered by award-winning assessment technology. 

HR Tech Executive product of 
the year Verify Interactive.



Go virtual and assess the potential 
of your graduates wherever they 
are in the world. 

Powered by award-winning assessment technology. 

Embrace the power of AI with video interviews that 
provider faster and more scalable insight to fit.



¢ƘŀǘΩǎ Ƙƻǿ Ƴŀƴȅ ŀǇǇƭƛŎŀƴǘǎ 
ǎŀƛŘ ǘƘŜȅΩŘ ƳŀƪŜ ƻǳǊ 

education client their top 
choice after using our 

solution.

88%



We match a 
ƎǊŀŘǳŀǘŜΩǎ 
competency profile to 
ǘƘŜ ΨŎƘŀƭƭŜƴƎŜǎΩ ǘƘŜȅ 
will need to complete 
in their role.

This ensures they are 
a perfect match for 
your organization.

Faster identify the graduates you need to hire 
ǿƛǘƘ {I[Ωǎ Ωмп ƎǊŀŘǳŀǘŜ ŎƘŀƭƭŜƴƎŜǎΩ ǎŎƛŜƴŎŜ

Graduate 
challenge

Competencies
required

1

Determine the 
feasibility of a new 

venture

Critical thinking
Creating & innovating

Collaboration
Relationship building

Participate in a cross-
functional team

Adaptability
Resilience

Adapt to new skills 
and technologies

Developed over two years of studying graduates



Rejected candidates who receive 
feedback are this much more likely to 
view your brand positively. 

20%

68%Think the hiring process reflects 
how a company treats its employees

SilkRoad & CareerBuilder Survey, 2018

Trendence Graduate Survey, 2018



Provide automated, 
personalized feedback with a 
video for all of your graduate 
applicants and development 
reports for hires.

An enhanced experience that 
leaves a positive and lasting 
perception of your brand.

Ensure greater value for every candidate while 
reducing time administering feedback.



ATTRACT

ASSESS

IDENTIFYFEEDBACK

HIRE

The greatest range of 
interactive assessment 
technology with consistent 
results across all devices.

ǿƛǘƘ {I[Ωǎ ŘŜŜǇ ΨƎǊŀŘǳŀǘŜ 
ŜȄǇŜǊƛŜƴŎŜǎΩ ǎŎƛŜƴŎŜΣ !L ŀƴŘ 
unrivalled benchmarking data

Personalized feedback that 
provides value for all of 

your candidates

High quality and diverse 
graduates that drive real 

outcomes for your business

Branded, immersive opportunities 
to learn about your business

Delivered by the end to provider.



Of graduate recruiters agree 
that achieving diversity targets 
is their number one priority

76%
The Graduate Market in 2019, High Fliers Research



¸ƻǳ Ŏŀƴ ǊŜƭȅ ƻƴ {I[Ωǎ ǎŎƛŜƴŎŜ ǘƻ ǇǊƻǾƛŘŜ ǊŜǎǳƭǘǎ 
without discrimination. This graph shows two 
examples of how minimal our deviation is by 
gender & ethnic sub group.

Our science differentiates quality, not gender or race. 

Female: -0.01

Asian: 0.10

1.0-1.0

www.shl.com/graduate
Small tomediumŘƛŦŦŜǊŜƴŎŜ

Medium tolargeŘƛŦŦŜǊŜƴŎŜ

LargeŘƛŦŦŜǊŜƴŎŜ

Minimal difference

W
h
ite

 m
a

le

http://www.shl.com/graduate


We always design mobile first, 
ōǳǘ ƻǳǊ ǎŎƛŜƴŎŜ ŘƻŜǎƴΩǘ 
change results by the device 
your people use.

SHL. Experiences that do not 
compromise on science. 

!ƴŘ ƛǘ ŘƻŜǎƴΩǘ ŎƘŀƴƎŜ ōȅ ŘŜǾƛŎŜΦ



¢ƘŀǘΩǎ Ƙƻǿ Ƴŀƴȅ ŦŜƳŀƭŜ 
graduates Bombardier hired 
with SHL ςeven though only 
one-fifth of applicants were 
women

30%


